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need forila/Viaua) SSuppors,

+ Does the curreni>individtal Supperiatian
meet 1he needs ot e consutier?

+ Are there godls/obyeciives ioNneredse
independence?

+ Have alll exisiiing natiral reselrcesiibeen
utilized?

+ Can the individuals needs be mei inargrotp
Type service?

+ Have youl consulted wilihr Specialized
Consultative Services or the PDS
Consulting Psychologist for suggestionsiand
recommendations?
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QUEestions:

+ Isithere a significani*liealiin, Beavieror
Transiiion concer n)

+ Has the case hic }GU/r’ orianofiner oeciive
individual on Th iiea x Or hai cConsuiiS WIRHNHE
Team observed e individual?

- Wha’r mTer'ven‘rlons/ programsiy nave, been ried?

What was the success? -
- H@w\ong was tihe infterventiol J'r'r/mp'r AP

o ,Wha’r data was collected to assistiin e decision
.~ — making process?

-+ What specific health, behavior or'firansitionadl
behaviors necessitate the need fo )h SUpporT
service
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+ May create anfunnaiuralanaimore
restrictive environments

S Isg\la’rion from peers.
+ Dependence on staff

+ Failure to developi self-regulatingibehavior
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Positive: oufcomes Icluaer,

¢+ Align to goals oif independence

+ Bridge tihe individualfin 2SS resiricive
environment

+ Use of\a Fade Plan canilead forincreased
" independence by individual
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I'ncludes background iniormaiionienconsumers
sthrengiiis), needs) abiliiesiandiprefierences

Defines rolesy/responsibiliiies o shai i mermers
Fade plan should berinclided inRersiSe

The criteria foriimplementing fading shouldioe
tied specifically to %oals/objec‘rives firem e iSP
that supporii opiimaliindependeni unciioning

Describes suppori needed during:
Transitions

Work/Day Actiivity.

Behavior

Self-help

Describes fading plan hierarchy.

A specific humber of episodes/instances off fhie
behavior could be set as criteria
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Mos 0 leasitinirusive:

+ Parftial physu all
+ Vierbal prompt

¢ V|sual'pr'omp’r
¢ ModéhAg

+ Group staff member, employer, or family
member prompt/cue
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+ The fading plan should bera gradiialiprocess iiaingives
the individual fime torad|usiatio ercliangesit
supervision andienables ihenndividual erexperichcesiine
success they are dchieving,

+ The fading flan needs 1o be describediinia sthen byisiep
fashion thaii ends up with! 131 supervision being
discontinued.

+ These should be small stepsiand designealby iiiesiear
and psychologist 1o be successful.

+ Criteria are identified for expanding orgeneralizing
fading to other fimes and or places:

+ Criteria for abandoning the fadinhg plan or goingback
one step, etc. should also be specified.

+ Plan should also include direction on where or on whai:
step to resume the fading
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Lnishaping belavier e goal ISHGNEInorCerCIOsE
approximations' o the desired yeliavior:

Use primary: reinforcemenii (Exspraise) recogniiion)
enrichment: oift jobror day ac‘rivi’rlea) i conyuncHion
withi secondary: reinforcemenii (@dditional st @t feod)
stickers, efic).

All’'secondary reinforcers need o be faded ovVerNime
After the individual'masters a'skill, disconiinuerusing
the secondary: reinforcer

Continue'providing frimary reinfiorcemeni-when e
individual exhibits the desired response/tseliavior

Fading secondarg/ reinforcement: is'needed foravoid
Dependency on Secondary Reinforcer (Addifional

Staff)
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+ The fading precessisicompleie
when the individual'e ;'s ZHiiY,
responds correctly

«The goal is limited'as erf fleZ 5 o)

s’raff employer: or family:member

/
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